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The Morale, Welfare, and Recreation
Department operates the Naval Support
Activity Mid-South Recycling Program
for the installation. MWR currently col-
lects, processes, and sells the following
recyclable materials: cardboard, bond
and computer paper (no carbon paper),
newspapers, aluminum cans, plastic con-
tainers (PETE or HDPE only; no plastic
bags), tin cans, non-hazardous waste
scrap metal, and usable, standard-sized
wooden pallets.

Did you know that by the end of 2005,
we will be required to divert at least 40
percent of non-hazardous solid waste
from existing landfills?  Please ensure
everyone does their part now to collect
and recycle materials to not only benefit

the MWR programs in place at our instal-
lation, but to protect the environment and
comply with the directive. Designation of
collection points and collection contain-
ers for your organization can be obtained
by contacting the Recycling Coordinator
at 874-7288.

MWR personnel also maintain the
dropoff collection area located at the
southwest corner of Ticonderoga Street
and Wasp Avenue. If you prefer to use
this facility, please be sure to properly
segregate and containerize your recy-
clable materials in the appropriately la-
beled collection containers. Your recy-
cling efforts will pay big dividends in more
ways than one!

Hats off

Mike Elter photo

Local
American Indian Association meeting

The regular monthly meeting of the American Indian Association of
Millington will be at the Baker Community Center, Church Street, in the main
dining area on Friday, Aug. 18. A pot-luck social will begin at 6:30 p.m. with
special social activities and business meeting to follow. Visitors, prospective
members and those interested in learning about American Indian heritage and
culture are welcome.

On base
TRICARE briefings

There are two TRICARE briefings scheduled for the end of August. The first
is Aug. 23, 11 a.m., in the TRICARE Service Center, building S-456, 7666
Tarawa, on board the base. To sign up, call 1-800-444-5445 or 901-873-0006.
This meeting is for active duty and retired family members. Also, the Branch
Medical Clinic will host a TRICARE briefing Wednesday, Aug. 30, from 1 to 2
p.m. in the training room of the clinic. Seating is limited to 15 people and open
to all active duty and retired military personnel and their family members.
Contact Gary Douglas at 874-6112 no later than Aug. 23 to reserve a seat.

Lane retirement
Disbursing Clerk First Class Cleophus Lane will retire from a 20-year career

in the Navy in a ceremony in the Tennessee Café, Naval Support Activity Mid-
South, 10 a.m., Sept. 1, with a reception to follow. Uniform for military will be
the uniform of the day. Personnel Support Detachment Memphis will be closed
9:30 a.m. to 1 p.m., Friday, Sept. 1, for this ceremony. The ID card section will
remain open throughout the day. For more information, call 874-5140,
extension 1200, or YN1(SW/AW) Anderson at extension 1201.

 'Caring For Baby'
The Navy-Marine Corps Relief Society Millington Visiting Nurse will offer a

free program, “Caring For Baby,” starting  Sept. 12  from 11 a.m. until 1 p.m.,
bldg. S-456 (3rd  floor, north wing).  The program is open to military personnel
and family members who have an infant, are expecting a baby, or are seeking
information on caring for a child from newborn to one year of age. Information
will be provided to participants on caring for a child's health and nutritional
needs, and their growth and developmental stages in a month-by-month
approach. Attendees should take a sack lunch; beverages will be provided.  For
more information and registration, call 874-7353 Tuesday through Friday, 9
a.m.-3 p.m.

Thrift Shop $1 Bag Sale
The Navy-Marine Corps Relief Society Thrift Shop is hosting a "Two Bags

for $1" sale Aug. 23-30 during normal business hours. The shop is located in
building S-239.

One-to-one mentoring has been veri-
fied as the most effective strategy in
addressing the needs of high-risk stu-
dent populations. Dr. Susan Weinberger,
a nationally recognized authority on
mentoring for high-risk students, will
conduct a specialized training session
at Naval Support Activity Mid-South  on
Tuesday, Aug. 29 from 8-11 a.m. in the
Pat Thompson Recreation Center. The
training is designed for community vol-

NAVSUPPACT Mid-South recycles

Mentoring training offers base
volunteers a chance to make
a difference for at-risk youth

unteers to support schools in develop-
ing and implementing quality school-
based mentoring services. The session
will focus on the mentor application pro-
cess, mentor training, school policies re-
garding mentors and the process that
matches students to mentors.

To sign up for this training, please call
ABHC Terrence Pope at the Family Ser-
vice Center, extension 4-5076/7461.

On Aug. 4, the local Naval Support Activity Mid-South
Medical Service Corps officers gathered to celebrate the Medi-
cal Service Corps' 53rd anniversary.

To commemorate  this occasion, the MSC officers formed
up for colors outside of Whitten Hall. Immediately following
colors, there was a cake-cutting ceremony on the quarter-
deck of Whitten Hall, where the oldest MSC officer on base,
Captain Ralph Lockhart (head, Medical Assignment and Place-
ment Branch PERS-4415) and the youngest, Lt. John Carlson
(optometrist, Branch Medical Clinic Mid-South), sliced the cake
made specially for the occasion.

Brief history
Long  before the establishment of the Medical Service Corps

in 1947, there was a solid tradition of personnel within Navy
medicine dedicated to medical service support in sciences
allied to medicine and medical administration. At the turn of
the 20th century, the Navy authorized a class of medical ser-
vice warrant officers to serve as pharmacists, laboratory and
radiology technicians and administrators.

During World War II and after the demobilization, there was
a concern that personnel utilized during the war having spe-
cialized clinical, scientific, medical research and administra-
tive health care skills would be lost. In response, Congress
authorized the establishment of a Navy Medical Service Corps
on Aug. 4, 1947. Initially starting out with several specialties,
the Medical Service Corps has expanded to embrace 32 dis-
tinct groups which branch into nearly every field of medicine
to include clinical, scientific, medical research and adminis-
tration.

Medical Service Corps officers are diversely unique and
maintain expansive qualifications as evidenced by
multidisciplinary corps consisting of 2,800 officers. Special-
ties include healthcare administration, pharmacy, optometry,
biochemistry, microbiology, radiation health, physiology, aero-
space physiology, clinical and research psychology, entomol-
ogy, environmental health, industrial hygiene, audiology, medi-

cal technology, social work, physical work, physical therapy,
occupational therapy, dietetics, podiatry and physicians'
assistants.

Medical Service Corps officers have a long history and
proud tradition of serving alongside and in support of Navy
and Marine Corps operational forces worldwide.  From duty
on board carriers in the Mediterranean, to Marine Corps
battalions in Owkinawa, to research units in Peru, to over
250 shore-based commands from BUPERS to Korea, Medi-
cal Service Corps officers are interwoven into every aspect
of the greatest Navy and Marine Corps team in the world.

Medical Service Corps celebrates 53
years of duty dedicated to healing

By Lt. Cdr. (Sel) David Janco
MSC, USN

Captain Ralph Lockhart (left), oldest Medical Service
Corps officer on board Navy Mid-South, and Lt. John
Carlson, the youngest, cut a ceremonial cake during
the MSC aniversary celebration.

Women's program & luncheon
The Naval Support Activity Mid-South Special Events Committee and Navy

Recruiting Command’s Federal Women’s Program coordinator will present a
program and luncheon at the Pat Thompson Recreation Center, bldg. N-764,
on Thursday, Aug. 24 from 10:30 a.m.-1 p.m. Speakers will be Veronica
Coleman, U.S. attorney, and Linda Carter, Millington alderman. A luncheon will
follow   with roast beef and ham, candied yams, vegetables and salad for a cost
of $6.50 (gratuities included). For more information contact Linda L. Smith,
874-9250; Delice Sanders, 874-9197; or Lucy Fears, 874-7437.

Commissary announcements
The Navy Mid-South Commissary will have a back-to-school truckload sale

Aug. 17-20. Also, the Commissary will be closed Monday, Sept. 4, in
observance of Labor Day. The store will reopen Sept. 5 for regular hours, 9 a.m.
to 6 p.m.
FCPOA Wing Day

On Aug. 23rd at 3 p.m. in the White Hat Lounge, the Mid-South First
Class Petty Officers' Association will hold “Wing Day." Chicken wings, veggies,
and other finger foods will be served, and beverages will be sold. First class
petty officers are asked to bring a junior petty officer as a guest to the event.

As baseball players remove their
caps in readiness for Navy Band Mid-
South's rendition of the National An-
them,  the band gets a larger-than-life
introduction to the crowd of nearly
14,500 people on the big screen over-
looking Autozone Park in downtown
Memphis. July 29 was Navy Night
with the Redbirds, and Navy Mid-
South was represented at its best,
providing sparkling music, the open-
ing pitch and a large part of the audi-
ence. More photos on page 5.

All 39 new chief petty officer selectees from various com-
mands on board Navy Mid-South (pictured in the photos
above) gathered Wednesday, Aug. 9 in front of the Naval
Reserve Center on base after graduating from the Chief Petty
Officer Indoctrination Training Course. The three-day course,

Hail to the new chiefs
held at the Reserve Center, covered a variety of subjects,
including leadership, management, traditions and CPO uni-
forms. The course is mandatory for CPO selectees Navy-
wide prior to pinning on the anchors of a Navy chief.
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Chaplain’s corner

Captain’s log

This civilian enterprise newspaper is an authorized weekly publication for members of
the military services. Contents of the Bluejacket are not necessarily the official views of or
endorsed by the U.S. Government, the Department of Defense or the Department of the
Navy. The appearance of advertising in this publication, including inserts or supplements,
does not constitute endorsement by the Department of Defense, or The Millington Star, of
the products or services advertised.

Everything advertised in this publication shall be made available for purchases, use or
patronage without regard to the race, color, religion, sex, national origin, age, marital
status, physical handicap, political affiliation, or any other nonmerit act of the purchaser,
user or patron. If a violation or rejection of this equal opportunity policy by an advertiser

is confirmed, the publisher shall refuse to print advertising from that source
until the violation is corrected. Published by The Millington Star, a private firm
in no way connected with the U.S. Navy, under exclusive written contract with
the Commanding Officer, Naval Support Activity Mid-South, Millington, Tennes-
see. News photos, unless otherwise credited, are official U.S. Navy photos. All
news copy will be screened by the Bluejacket Office, building S-455. Copy must
be submitted no later than noon Thursday prior to Thursday of publication.
Editorial content is edited, prepared and provided by the Public Affairs Office of
Naval Support Activity Mid-South.
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By Chaplain (Ltjg.) Carey Cash

Know why you believe

As a chaplain, one of the things that
greatly interests me is how people
come to understand the nature of God.
Is he good? Is he personal? Is he all-
powerful? Is he both loving and just?
Is there an element of wrath in his char-
acter?  Is he even a “he?”  These ques-
tions are just a few of the countless
questions we all, to some extent, have
asked ourselves in the quiet of our
hearts.

What we must remember is that all
of us have been and are being condi-
tioned by definite influences that help
shape the way we see God. In other
words, we don’t think in a vacuum.
Therefore, it is important for us to ex-
plore some of the influences that have
shaped our thinking. Here are a few:

Faith tradition: Our beliefs about the
nature of God are strongly shaped by
the particular religious environment we
call our own.

Scriptures: We will usually define
God in the terms of those writings that
we hold as sacred or authoritative.

Experience: Quite often a vivid per-
sonal experience in our life proves to
be formative in the way we understand
God.

Reason: We all have a rational ba-
sis for believing certain things about
God and rejecting others. Some things
seem to make sense. Others seem
impossible.

A healthy exercise is to explore
these influences in your own life. Do
you find that they agree? Is there a
disparity between your own experi-
ences and your particular faith
tradition’s concept of God? Have you
had an experience that seems to defy
reason? Is there an inner unity run-
ning through all of these influences?
Questions like these will only promote
truth in your own life and engender faith
in the long run.

Allow me to share with you a per-
sonal example of this process, start-
ing from the realm of personal experi-
ence. When I was a 10-year-old boy, I
took the trip of a lifetime. My father
was a naval fighter pilot on board the
USS Saratoga. I was given the oppor-
tunity, along with 200 other boys, to

fly from New York to Spain, where we
met our fathers on board the ship.
From there we sailed together across
the Atlantic Ocean back to Jackson-
ville, Fla. It was the Saratoga Tiger
Cruise of 1980.

When our small boat pulled up
alongside the carrier, we all began
looking for our daddies. We hadn’t
seen them in six months. I finally spot-
ted mine. He was standing upright and
dignified with ribbons running across
his uniform. Suffice it to say, he looked
very important. As we all began to run
to our fathers, I saw a few hugs, but
mostly firm handshakes and pats on
the back. But as I ran to my father, it
was different. I suppose he had every
reason to maintain his poise and stat-
ure. But all I remember was his big
arms scooping me up and him giving
me the biggest kiss I had ever had in
my life (and I’d had plenty from my
mother).

Looking back, I realize now that
much of what I have come to believe
about God was shaped by that expe-
rience and others like it. In my father,
I saw the perfect balance of dignity
and authority on the one hand, and
love and affection on the other. And
as children almost always do, I be-
gan to understand God the way I un-
derstood my father.

Now to complete this exercise,
when I look out upon my own faith tra-
dition, I see clearly this twin truth that
shaped me as a child. Namely, in my
religious heritage, we believe that God
is both holy and just on the one hand;
yet merciful and abounding in loving-
kindness on the other. What’s more,
the scriptures that I base my life upon
resonate with this truth as well. David
says in the Psalms, “One thing God
has told me, two things have I heard,
that you O Lord are just and that you
O Lord are merciful.”

May we all be encouraged to look
out upon the whole of our lives and
see clearly who God is, where he has
already revealed himself, and what
other life-changing truths he still longs
to show us.

For the past few years a rumor has been spreading regard-
ing a settlement by Gerber Baby Food. This information has
come to people by e-mail, faxes, letters, and word of mouth.
The settlement, claiming to arise out of a false advertising
case against Gerber, promises to pay a $500 savings bond to
every parent in the United States with a child born between
1985 and 1997.

To the disappointment of many, there is no settlement.  In
fact, there was never even a lawsuit against Gerber for false
advertising. While the Gerber Baby Food settlement proved to
be false, the case reiterates the importance of the old saying:
“There’s no such thing as a free lunch”—or savings bond, in
this case.

The Gerber Baby Food rumor has been floating around since
at least 1997. While no one knows for certain how it started, it
may be the result of a real settlement by some manufacturers
of infant formula involving pricing. Claimants had to file by Jan.
31, 1997 to recover under that class action suit.

It is also unclear as to the purpose, if any, of this possible
scam. The settlement form did not require the claimants to
send money. It did, however, ask for the copy of the child’s
Social Security card and birth certificate. These things could
possibly be used for identity theft—using someone’s Social
Security number and other personal information to obtain credit
under their name. Or, the personal information may be sold to
companies seeking to market baby products to receptive au-
diences. In the end, the post office box associated with the
settlement claim was shut down and the case is under inves-
tigation.

Dealing with scams
While the Gerber Baby Food settlement claim may no longer

be an issue, there is more reason than ever to be on the look-
out for scams. It used to be that unscrupulous folks tried to
separate you from your money by getting you to give it to
them under false pretenses. But with the advent of credit cards,
the modern scam often involves the theft of information. This
can be as simple as stealing your credit card number to buy
things on-line or elsewhere, or acquiring information about your
identity to obtain credit in your name.

As we become a more technologically-oriented society with
all sorts of personal information floating around cyberspace,
these scams are becoming more prevalent. In fact, theft of
identity is one of the hottest scams today—both among thieves
and law enforcement officials. While you can never be totally
safe, there are some steps that you can take to protect your-
self.

1.  Be cautious about sending information to an unsolicited
source. Most con artists will find you, rather than you finding
them. They do this by sending letters, e-mails and faxes. If
you did not initiate the contact with the company, you may
not have any way of verifying that you are dealing with a legiti-
mate business.

2. Be particularly guarded with your Social Security num-
ber. It is usually the first step toward obtaining credit in one’s
name. Only give out your Social Security number when abso-
lutely necessary. Avoid sending this number over the Internet.
Always ask why giving your Social Security number is neces-

sary. Ask if you can give your driver’s license number in place
of your Social Security number.

3. Avoid sending credit card information too freely. Thieves
may attempt to steal this information in two ways. First, it
may not be a legitimate business to which you are sending
the information. If you do not know the company, check with
the Better Business Bureau or another agency to verify its
legitimacy.

Second, hackers can sometimes get into the Internet
records of legitimate companies and steal credit card infor-
mation. They have even been known to hold the credit card
numbers’ customers for ransom. Most companies who deal
on the Internet have a security system in place to combat
these hackers. Make sure one is in place and that you under-
stand it. Also, check to see if the company protects you
against your credit card number being stolen off of their web
page. Many do.

In addition, make sure you review your credit card bills
each month. If there are unauthorized charges, check to see
what the credit card’s policies are for challenging a charge.
In general, you are not responsible for charges that you did
not make. However, you must inform your credit card com-
pany immediately.

4. Destroy credit card and personal information that you
throw away at home. This should be done by shredding or
some other method that makes this information impossible
to reconstruct.

5. Check your credit report annually. If there is incorrect
information, find out the reporting agency’s policy for chal-
lenging it. However, be aware of companies offering to clear
up your credit report. These are often scams.

If you have been the victim of a scam involving your credit,
there are several things that you can do. Of course you want
to fix any credit problems. Contact all creditors and credit
reporting agencies involved to find out the procedures. There
are also certain protections you have under the law. If you
have questions or difficulties, contact the Naval Legal Service
Office.

The Federal Trade Commission has an excellent publica-
tion on identity theft. It can be accessed at www.ftc.gov.

In addition, report scams to the proper authorities. Start
with the Better Business Bureau if a business is involved.
Also, consider the local county district attorney’s office, the
state attorney general’s office, and the U.S. attorney’s office
to report possible crimes. The Federal Bureau of Investiga-
tion has an on-line Internet Fraud Complaint Center. Internet
fraud complaints can be filed at HYPERLINK http://
www.ifccfbi.gov www.ifccfbi.gov. Once a complaint has been
filed with the IFCC, it is referred to one or more law enforce-
ment or regulatory agencies with jurisdiction in that area of
fraud. The consumer will receive an e-mail and a reference
number. An investigator may be assigned.

Finally, always remember that if it sounds too good to be
true, it probably is—and contact the NLSO before you put
your credit at risk. To schedule an appointment with the NLSO,
call 874-5793/4.

No free lunch: Lawsuit deemed hoax
 By Lt. William A. Lund

JAGC, USNR

Do you ever dream about your future?
It’s human nature to plan ahead, for chil-
dren to “try on” different careers as they
grow up, for parents to plan for college
and for career people to plan for a sec-
ond career or retirement. The choices
we make about education, investments,
and associations all ready us to make
those dreams a reality.

Similarly, Navy Mid-South needs to
dream about its future. The dreaming pro-
cess can be shared by anyone who has
an interest in the base’s future: current
leadership, workforce, and other cus-
tomers (which as you know by now, in-
cludes everyone who uses our facilities
and services.) It is from these dreams
that we make choices to lead us to our
envisioned future.

Last year about this time, the Naval
Support Activity Mid-South Executive
Steering Committee had a very success-
ful one-day, off-site Strategic Planning
Session. On that day, we developed a
very exciting Mission, Vision and Val-
ues Statement, which has guided our
actions all year long.  Our mission:  “To
to provide the highest quality of com-
mand and community support services,
public safety and facility management
services to our tenant commands and
people who live, work and visit the base”
--is enlivened by our vision, which was
worded to both excite and inspire all who
read it: “To be the premiere naval instal-
lation, setting the standard for excel-
lence as the Navy’s showcase.”

We truly believe this statement and
can point to several achievements of the
past year that directly fulfill our commit-

ment to making
this a reality:
think, for in-
stance, about the
opening of the
new state-of-the-
art NEX gas sta-
tion/mini-mart (a
quantum improve-
ment over the
Navy Road facili-
ties!); the consoli-
dation of Person-
nel Support De-
tachment, Human Resource Office,
Family Service Center, Navy Marine
Corps Relief Society and TRICARE Ser-
vice Center into a one-stop-shopping
community service building; our partner-
ship with the City of Millington for a spec-
tacular Independence Day Celebration
at Navy Lake drawing 10,000 guests;
the popular coffee cart services in the
Whitten Building and Goetsch Hall.

The only things that are more excit-
ing are yet to come: October’s Scout
Base 2000, for which we are expecting
up to 10,000 Boy Scouts and families;
the opening of the new Lawn & Garden
facility at the NEX plaza; further renova-
tions inside the NEX mall area; the build-
ing of our new Youth Center; the new
YMCA opening in 2001 and the demoli-
tion of another one million square feet of
old buildings--to name a few.

What keeps the successes rolling in?
Behind the scenes, certain Navy Mid-
South staff members have received train-
ing in Total Quality Concepts from a na-
tionally recognized consultant firm. We

now have a team of trainers ready to
deploy this same training to 100 percent
of the staff. With this newfound knowl-
edge and skills, and the empowerment
that Total Quality concepts provide each
individual, I expect that the quality of our
facilities and services will improve at an
even faster rate as the creativity of our
personnel is tapped and encouraged.

It is said that nothing wilts as fast as
laurels that have been rested upon. As
the summer winds down and we reach
our one-year anniversary of launching
our Total Quality initiative, it is time to
give ourselves a “booster shot.”  It’s easy
and fun to initiate a Total Quality move-
ment, because the principles are ener-
gizing and quick results are exciting. It
is somewhat difficult, however, to move
into the stage of concentrated implemen-
tation, where our business processes
must be measured and analyzed, and
the easy targets for improvement have
already been tackled.

We are planning our second annual
Strategic Planning Conference in the
next couple of weeks, and we must ana-
lyze where we are in our quality journey,
and how to methodically improve any
weak areas. Much of this information will
come from the self-assessment
NAVSUPPACT Mid-South did using the
Malcolm Baldrige Quality Award criteria
(a national quality program which rec-
ognizes organizational excellence).
From analyzing every program, every
measure of performance, and every as-
pect of management practice, we should
be well equipped to chart the course of
the next year to strengthen quality prac-
tices on our staff and with our custom-
ers.

Now this is where you, the customer,

Captain Diane
L.H. Lofink

August retirements
Date Cmnd. Rate/Name Date/Location/Time/Uniform
8/31 NPC AMHC Tennaro, John VFW, 10 a.m., Dress Whites
8/31 BMC HM1 Presley, Larry Helmsman Club, 1 p.m., Summer

Whites
8/31 NPC PNC Eisenhour, Kathleen A. TBA
8/31 NPC EOCS Cason, David C. Unknown
8/31 NPC ASCM Clemens, Steven C. Unknown
8/31 MEPS Mem. MM1 Vick, Jeffrey l. Unknown
8/31 NAVMAC MMC McBeth, Neil T. None

September retirements
Date Cmnd. Rate/Name Date/Location/Time/Uniform
9/30 NAVMAC ABFC Ennis, Gary A. None
9/30 NPC BM1 Ward, Kevin E. None
9/30 NPC STGS Watkins, Robert S. TBA
9/30 NPC HM1 Matthews, Charles B. TBA
9/30 PSD PN1 Bradford, Gladys C. TBA
9/30 NAVMAC GSCS Collins, Jody S. 8/25, Helmsman Club, 2 p.m., UOD

Fair winds and following seas
The following is a list of all area retirees’ ceremony dates, times and uniforms

required. If you or your command would like to submit names and information for
upcoming local/command-sponsored retirements, contact your command ca-
reer counselor or call NCC(SW) Anne Cynkar, Naval Support Activity Mid-
South CCC, at 901-874-5727. E-mail Chief Cynkar at cynkarac@navsuppact-

midsouth.navy.mil.

comes in. As you know, our definition of
quality is “Please Your Customer.” Our
visioning and strategizing for the future
would not be complete without input from
you.  If, before Aug. 25,  you could take
the time to e-mail Navy Mid-South’s qual-
ity program advisor, Audrey Mumford, at
m u m f o r d a @ n a v s u p p a c t -
midsouth.navy.mil, or call the XO’s hot-
line (874-7200), and tell us what services
and facilities you could envision at Navy
Mid-South within the next five to 10
years, we will give your suggestions
careful consideration. Active, retired,

reserve, DoD civilian, family member,
contract employee, concerned local
citizen…all viewpoints are welcomed
and eagerly sought. I realize it is diffi-
cult to dream in a world that demands
so much of us, but Navy Mid-South is
your facility, and our sole purpose for
existing is to provide you the best ser-
vices, facilities, and programs that we
can. Help us to become the Navy’s pre-
miere shore installation! We’ll only get
there if we are “pleasing our customer”
(you!)
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Submit comments to:

smillican@navsuppact-midsouth.navy.mil

Every day at processing centers and
recruiting offices nationwide, young men
and women raise their right hands and
enlist in the Navy. Conversely, on ships
and stations somewhere in the world,
Sailors cross the quarterdeck for the last
time and enter the into retirement. On
August 4, the same two ceremonies took
place at Navy Manpower Analysis Cen-
ter. At the same place. At the same time.
But the guest list did not change, be-
cause both ceremonies involved the
same family.

So as the Navy bade farewell to Mas-
ter Chief Avionics Technician (Air War-
fare) Jimmie Dale Hayden, it enlisted
Marshall Corey Hayden, the master
chief's son, ensuring the Navy has at
least one more Hayden for the next four
years.

At 1:30 p.m., Captain Patricia A.
Miller, commanding officer of NAVMAC,
administered the oath of enlistment to

Recruit Hayden--his first. Officially the
Navy’s newest Sailor, he donned the uni-
form of a seaman recruit and participated
in his father’s retirement ceremony.

AVCM Jimmie Dale Hayden, a
Bloomsdale, Mo., native, joined the Navy
in 1973 and has seen duty with attack
squadrons, training groups and aboard
aircraft carriers in his 27 years of naval
service.

By Mike Elter

Father and son salute each other as Master Chief Jimmie Dale Hayden
(left) retires and Marshall Corey Hayden enlists in a joint ceremony.

Hayden family's
service continuity

symbolized
through father-
son ceremony

by Navy Mid-South's Lisa McLean

Lisa's rating:

In this “Fatal Attraction” meets “Ghost," “What Lies Beneath” stars Harrison
Ford and Michelle Pfeiffer as Norman and Claire Spencer, a happily married
couple haunted by a ghostly presence in their home.

When Clarie’s daughter leaves for college, she starts to have supernatural
experiences that soon send her running to the psychiatrist's couch faster than
you can say “Boo!”

Hubby Ford is a brilliant genetic scientist who tries to be understanding of
his wife’s hysterical behavior. However, when she starts to encounter ghostly
apparitions and hear voices, his logical nature won’t allow him to consider that
his household is entertaining a visitor from another realm. He begins to believe
his wife is starting to become unhinged.

The resourceful ghost won’t be dismissed, and guides Claire to uncover a
dark family secret that comes back to haunt the Spencers, resulting in a very
exciting climax.

Director Robert Zemeckis, who won Best Director for “Forrest Gump," doesn’t
disappoint the movie audience in this suspenseful and dramatic movie that will
keep you on the edge of your seat the entire time.

What I like about this movie is the lack of the ubiquitous, overdone special-
effects; it relies more on the Alfred Hitchcock method of good old-fashioned
suspense.
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A customer-driven organization is one that maintains a focus on the
needs and expectations, both spoken and unspoken, of customers,
both present and future. Quality organizations actively seek ways to
determine their customers’ requirements in planning for services pro-
vided. All information developed about their customers is used in deter-
mining organizational planning strategies.
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Lisa's rating:

If you like long, brilliant, moving films, then you’ll love “Sunshine” starring
Ralph Fiennes, Jennifer Ehle and William Hurt.

Directed by the Hungarian director Istvan Szabo, “Sunshine” is the story of
the Sonnenschein family that spans four generation from 1840-1989. Ralph
Fiennes narrates and plays three different members of the same family during
different generations.

Sound confusing? But have heart; the movie is very easy to follow because
of the way the movie flows, and because of the superb cast. The film is shown
in three different segments and even though Fiennes plays the grandfather,
father and son, each character is inherently different and unique.

The Sonnenscheins are a well-to-do Jewish family who owes its prosperity
to a secret tonic they have developed called “A Taste of Sunshine," hence the
movie’s title. They have also learned to keep a low profile in society due to
their heritage, which leads to rebelliousness from the sons against their father
in their struggle to become part of Hungarian society. Even after changing the
family name to Sors in hopes of sounding more “Hungarian” and renouncing
its religion, the family still finds itself classified by its ancestry, never becom-
ing fully accepted.

The film deftly tells the story of Hungary’s history from monarchial rule to its
takeover by the Communists, while at the same time showing how the family
copes with anti-Semitism, Hitler’s final solution and Stalin’s communist regime.

This movie is superb and I cannot recommend it highly enough.  The cos-
tumes are beautiful, the location shots are stunning and the cast is incredibly
talented. If you are at all familiar with the history of Hungary, then you’ll find it
is accurately portrayed. If not, then you’ll learn something new and interest-
ing.

FALL SEMESTER 2000 REGISTRATION
ONGOING

Registration for courses scheduled to begin in late August
and early September is now open and continuos through the
class convening date. Some programs require a placement
test in Math and English. Pretest and course schedules are
available at the Navy College Office or from the college repre-
sentative. Navy personnel planning to use the Navy Tuition
Assistance Program or Graduate Education Voucher Pro-
gram must get approval from the Navy College Office prior to
the beginning of class. Civilians interested in beginning a
program should contact the college of choice. The six schools
operating on the base have representatives available on a
daily basis for assistance.

ON-BASE COURSE OFFERINGS
There are a number of course offerings on the base for the

upcoming fall semester that include the following areas:
Accounting, Art Appreciation, Business and Commerce, Court
Reporting, Developmental Studies, Electronic Technology,
Emergency Medical Technology, English, Fire Science, His-
tory, Information Technology, Paralegal Studies, Mechanical
Engineering, Mid-Management Technology, Music Apprecia-
tion, Office Systems, Social Science, Spanish, Human Re-
source Management, Health Care Management,  Industrial
Technology, Operations Management, Computer Information
Systems, Organizational Management, Civil War and Re-
construction, Religion and Politics, General Psychology, In-
troductory Sociology, American Government, Public Admin-
istration and a number of others.

All persons interested in taking college courses are en-
couraged to contact Navy College at 874-5290 or visit Build-
ing S-241.

DANTES/CLEP TESTING PROGRAM
Navy personnel may take DANTES and CLEP exams to

earn credit toward a degree program.  Some advantages to
participating in the on-base testing program:

• SAVES MONEY--DANTES/CLEP tests are FREE to active
duty military personnel and drilling reservists.

• SAVES TIME--You do not have to wait for semesters to
begin and end.

• SAVES EFFORT--You do not have to take classes for what
you already know.

DANTES/CLEP exams are administered each WEDNES-
DAY in building S-241, room 124 at 8 a.m. and 1:00 p.m.
These tests are free to active duty military personnel and
drilling reservists. Military dependents and civilians are eli-
gible to test for a fee.

Please observe the upcoming test dates:
PRAXIS Exams (All tests)                             Sept. 27
Regents College Exams/Essay                        Oct. 6
CLEP General English Comp/Essay Oct. 11
GRE Subject Exams  Nov. 9

FY01 PRAXIS EXAMINATION UPDATE

Recruit Hayden, a graduate of
Munford High School, reported to Re-
cruit Training Command, Great Lakes,
Ill., for basic training on Aug. 8. Follow-
ing graduation from RTC, he will attend
Cryptologic Technician Administration
‘A’ school.

Fair winds and following seas--and
welcome aboard.

Navy Recruiting Command re-
cently celebrated the naming of its
Sailor, Bluejacket, Civilian and Jun-
ior Sailor of the Quarter. At right,
standing left to right, are:
Photographer's Mate First Class
Jeffrey R. Portish (Senior SOQ);
Yeoman Seaman Tyrone D. Ervin
(BOQ); Rear Admiral Barbara E.
McGann, commander, NRC; Maria
Martir COQ, and Information Tech-
nician Second Class Aaron
Henson, Junior SOQ.

CNRC awards
its best

of the quarter

NAVY COLLEGE OFFICE NEWS
Effective September 2000, PRAXIS will discontinue the

General Knowledge, Communication Skills, and Professional
Knowledge NTE examinations.

For test information, contact your Navy College Office.

NAVY COLLEGE PROGRAM
Military personnel are encouraged to visit or call your Navy

College Office in building S-241 to get information on the
Navy’s newest Voluntary Education Opportunity, the NAVY
COLLEGE PROGRAM. This program will allow every Sailor
an opportunity to earn a college degree while in the Navy
through a streamlined educational process that will maxi-
mize the amount of credit awarded for Navy training and ex-
perience toward rate-related degree programs.  Participants
in the program are not required to pursue degrees that coin-
cide with their Navy rating, the specific degree program of the
greatest interest can be pursued. Visit the Navy College Pro-
gram web site at www.navycollege.navy.mil.

GET YOUR SMART TRANSCRIPT FOR COLLEGE
CREDIT

The Sailor/Marine Corps American Council on Education
Registry Transcript is a computer-generated transcript which
will automatically record the recommended college credit a
Sailor earns for military training and work experience. Sailors
can now obtain a copy of their individual, unofficial SMART
online on the Internet via the Navy College Center web site at
www.navycollege.navy.mil. It has never been easier for Sail-
ors to see what college credits they’ve earned through their
Navy training. While the SMART is now available online, Sail-
ors may still request copies from the Navy College Center or
by visiting the local Navy College Office. Your Navy College
Office will assist you in requesting an official SMART Tran-
script to be sent to your college.



BLUEJACKET
August 17, 20004

Rear Admiral James B. Hinkle, commander, Navy Personnel Command,
exchanges greetings with Memphis Redbirds mascot "Rockey" during pre-
game ceremonies on Navy Night at Autozone Park, July 29.

Mid-South Junior Sailor of the Year, Hospital Corpsman Third Class Robert Blackstead from the Branch Medical
Clinic, threw out the ceremonial first pitch.

Contributing to the league-leading crowds that filled the bleachers of Autozone
Park were more than 900 people associated with Naval Support Activity Mid-
South on Navy Night at the Redbirds.

Naval Support Activity Mid-South Commanding Officer Captain Diane Lofink
(left) gives Hospital Corpsman Blackstead (center) some pointers while they
wait to be escorted to the playing field.

Naval Support Activity Mid-South Commanding Officer Captain Diane Lofink, second from right, greets the crowd
as she is introduced during pregame ceremonies during Navy Night at the Redbirds. Joining her is Rear Admiral
James B. Hinkle, far right, and other Mid-South military leaders representing the Marine Corps, Coast Guard and
Army.

The NAVSUPPACT Mid-South Color Guard parade the colors on the field
before the National Anthem begins.

Led by band director Ensign Benjamin Lewis (right), Navy Band Mid-South provides the game-opening Star Spangled
Banner.
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